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All Eligible Employees
GroupNumber: 00027663

Everyone deserves a Guardian

Every day, Guardian gives 26million Americans the
security they deserve through our insurance and
wealth management products and services. 

We’ve partnered with your organization to offer
you a range of employee benefits. Inside this pack,
you’ll find the plans your employer thinks youmight
benefit from. 

Know your benefits

Your benefits support your physical and
financial wellbeing, to help keep you and
your loved ones protected.

With Guardian, you’re in good hands.
We’ve been delivering on our promises for
over 150 years, and we’re looking forward
to doing the same for you too.

Read through this information.

Find outmore about your benefits.

Talk to your employer if you need
help or have any questions.

Customer Service (888) 600-1600

Monday to Friday | 8am to 8:30pm ET 
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This document is a summary of themajor features of the insurance
coverage that's been agreed towith your employer – it isn't your contract.

©Copyright 2020 TheGuardian Life Insurance Company of America

Workplace benefits
Welcome to

Your coverage options 

Critical illness
insurance

Takingcare of the expenses if
you're critically ill
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Critical
illness
insurance
Critical illness insurancemay help you
cover expenses not covered by your
health insurance.

It’s a cash payment you receive if you ever experience
a serious illness like cancer, a heart attack, or a stroke,
giving you the financial support to focus on recovery.

Who is it for?
Critical illness insurance isasupplementalpolicy forpeoplewhoalready

havehealth insurance. It providesyouwithanadditional payment to

coverexpenses likedeductibles, treatments,and livingcosts.

What does it cover?
Critical illnesses include strokes, heart attacks, Parkinson’s disease

and cancer. Our policies can cover over 30major illnesses, helping

you stay financially stable by paying you a lump sum if you’re

diagnosedwith one of them.

Why should I consider it?
Health coverage is becomingmore expensive, with higher co-pays,

premiums, and deductibles. Critical illness insurance is an affordable

way to supplement and pay for additional expenses that your health

insurance doesn’t cover. Our policies typically provide payments for

the first and second time you’re diagnosedwith a covered illness.

Plus, critical illness insurance is portable and payments aremade
directly to you.

Watch our video

Howcritical illness insurance

helps cover the costs of treatment.

Youwill receive these benefits if youmeet the conditions listed in thepolicy.

Critical costs
John is hospitalizedafter aheart

attack, andhas tocover the cost

of five days as an inpatient.

Average heart attack
hospitalization expense: $53,000

AverageMajorMedical deductible:

$1,500

MajorMedical covers 80%of thecost

after the deductible ismet, but John’s

still responsible for 20%:$10,300.

Total out-of-pocket amount forJohn

(deductible + coinsurance): $11,800.

John has a $10,000Guardian Critical

Illness policy, which covers the

majority of theseout-of-pocket

expenses.

This example is for illustrative

purposes only. Your plan’s coverage

mayvary. See yourplan’s information

on the following pages for specific

amounts and details.

GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

RedsailTechnologies, LLC Kit created 10/25/2021

All Eligible Employees Groupnumber:00027663
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Your critical illness coverage

GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

RedsailTechnologies, LLC Kit created 10/25/2021

All Eligible Employees Groupnumber: 00027663

Option 1 Option 2

Benefit Amount(s)
Employee may choose a lump sum benefit of

$5,000 to $50,000 in $5,000 increments.

Employee may choose a lump sum benefit of

$5,000 to $50,000 in $5,000 increments.

CONDITIONS

Cancer 1st OCCURRENCE 2nd OCCURRENCE 1st OCCURRENCE 2nd OCCURRENCE

Invasive Cancer Not Applicable Not Applicable 100% 100%

Carcinoma In Situ Not Applicable Not Applicable 30% 0%

Benign Brain Tumor Not Applicable Not Applicable 75% 0%

Skin Cancer Not Applicable Not Applicable $250 per lifetime Not Covered

Vascular

Heart Attack 100% 100% 100% 100%

Stroke 100% 100% 100% 100%

Heart Failure 100% 100% 100% 100%

Coronary Arteriosclerosis 30% 0% 30% 0%

Other

Organ Failure 100% 100% 100% 100%

Kidney Failure 100% 100% 100% 100%

Infectious Contagious Disease 30% 0% 30% 0%

ADDITIONAL CONDITIONS 1st OCCURRENCE ONLY 1st OCCURRENCE ONLY

Addison's Disease 30% 30%

ALS (Lou Gehrig's Disease) 100% 100%

Alzheimer's Disease 50% 50%

Coma 100% 100%

Huntington's Disease 30% 30%

Loss of Hearing 100% 100%

Loss of Sight 100% 100%

Loss of Speech 100% 100%

Multiple Sclerosis 30% 30%

Parkinson's Disease 100% 100%

Permanent Paralysis 50% for 1 limb, 100% for 2 limbs 50% for 1 limb, 100% for 2 limbs

Severe Burns 100% 100%

Childhood Conditions 1st OCCURRENCE ONLY 1st OCCURRENCE ONLY

Cerebral Palsy 100% 100%

Cleft Lip/Palate 100% 100%

Club Foot 100% 100%

Cystic Fibrosis 100% 100%

Down's Syndrome 100% 100%

Muscular Dystrophy 100% 100%

Spina Bifida 100% 100%
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GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

RedsailTechnologies, LLC Kit created 10/25/2021

All Eligible Employees Groupnumber: 00027663

Your critical illness coverage

Option 1 Option 2

Type 1 Diabetes 100% 100%

Spouse Benefit

May choose a lump sum benefit of $2,500 to

$25,000 in $2,500 increments up to 50% of

the employee's lump sum benefit.

May choose a lump sum benefit of $2,500 to

$25,000 in $2,500 increments up to 50% of

the employee's lump sum benefit.

Child Benefit- children age Birth to 26 years 25% of employee's lump sum benefit 25% of employee's lump sum benefit

Benefit Reductions: Benefits are reduced by

a certain percentage as an employee ages
50% at age 70 50% at age 70

Guarantee Issue/

Conditional Issue: The

‘Guarantee/Conditional’ means you are not

required to answer health questions to qualify

for coverage up to and including the specified

amount, when you sign up for coverage during

the initial enrollment period or the annual open

enrollment period.

We Guarantee Issue up to:

$20,000

For a spouse:

$10,000

For a child: All Amounts

Health questions are required if the

elected amount exceeds the Guarantee

Issue.

We Guarantee Issue up to:

$20,000

For a spouse:

$10,000

For a child: All Amounts

Health questions are required if the

elected amount exceeds the Guarantee

Issue.

Portability: Allows you to take your Critical

Illness coverage with you if you terminate

employment.

Included Included

Pre-Existing Condition Limitation: A

pre-existing condition includes any condition

for which you, in the specified time period

prior to coverage in this plan, consulted with a

physician, received treatment, or took

prescribed drugs.

3 months prior, 12 months after 3 months prior, 12 months after

WELLNESS BENEFIT

Employee Per Year Limit $100 $100

Spouse Per Year Limit $100 $100

Child Per Year Limit $100 $100
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RedsailTechnologies, LLC Kit created 10/25/2021

All Eligible Employees Groupnumber: 00027663

Your critical illness coverage

Condition Definitions

• Stroke: Stroke must be severe enough to cause neurological deficits at least 30 days after the event.

• Heart Failure: An insured must be placed on an organ transplant list in order to be eligible for the Heart failure benefits.

• Coronary Arteriosclerosis: Coronary Arteriosclerosis must be severe enough to require a coronary artery bypass graft.

• Organ Failure: Organ failure includes both lungs, liver, pancreas or bone marrow and requires the insured to be placed on an organ
transplant list.

• Kidney Failure: An insured must be placed on an organ transplant list in order to be eligible for the Kidney failure benefits.

• Infectious Contagious Disease benefit is only payable if: 1) the insured is diagnosed with a covered infectious or contagious disease by a
doctor while insured by Guardian and 2) the insured is hospital confined due to the infectious or contagious disease for 5 or more
consecutive days. The Infectious Contagious Disease benefit covers Antibiotic resistant bacteria (including MRSA), Coronavirus (including
Covid-19), Diphtheria, Encephalitis, Legionnaire’s Disease, Lyme Disease, Malaria, Meningitis, Necrotizing fasciitis (flesh eating bacteria),
Osteomyelitis, Rabies and Tuberculosis. This benefit will pay for only one Infectious Contagious Disease, once per lifetime.
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Critical Illness Cost Illustration
To determine the most appropriate level of coverage, you should consider your current basic monthly expenses and
expected financial needs during a Critical Illness.

Your premium will not increase as you age.

Spouse coverage premium is based on Employee age

Child cost is included with employee election.

Option 1

Monthly Premiums Displayed

Election Cost Per Age Bracket

Issue Age < 30 30-39 40-49 50-59 60-69 70+†

Employee

$5,000 $2.65 $3.65 $6.10 $9.85 $13.50 $24.55

$10,000 $5.30 $7.30 $12.20 $19.70 $27.00 $49.10

$15,000 $7.95 $10.95 $18.30 $29.55 $40.50 $73.65

$20,000 $10.60 $14.60 $24.40 $39.40 $54.00 $98.20

$25,000 $13.25 $18.25 $30.50 $49.25 $67.50 $122.75

$30,000 $15.90 $21.90 $36.60 $59.10 $81.00 $147.30

$35,000 $18.55 $25.55 $42.70 $68.95 $94.50 $171.85

$40,000 $21.20 $29.20 $48.80 $78.80 $108.00 $196.40

$45,000 $23.85 $32.85 $54.90 $88.65 $121.50 $220.95

$50,000 $26.50 $36.50 $61.00 $98.50 $135.00 $245.50

Benefit Amount Up To 50% of Employee Amount to a Maximum of $25,000

Spouse

$2,500 $1.33 $1.83 $3.05 $4.93 $6.75 $12.28

$5,000 $2.65 $3.65 $6.10 $9.85 $13.50 $24.55

$7,500 $3.98 $5.48 $9.15 $14.78 $20.25 $36.83

$10,000 $5.30 $7.30 $12.20 $19.70 $27.00 $49.10

$12,500 $6.63 $9.13 $15.25 $24.63 $33.75 $61.38

$15,000 $7.95 $10.95 $18.30 $29.55 $40.50 $73.65

$17,500 $9.28 $12.78 $21.35 $34.48 $47.25 $85.93

$20,000 $10.60 $14.60 $24.40 $39.40 $54.00 $98.20

$22,500 $11.93 $16.43 $27.45 $44.33 $60.75 $110.48

$25,000 $13.25 $18.25 $30.50 $49.25 $67.50 $122.75

Option 2

Monthly Premiums Displayed

Election Cost Per Age Bracket
Issue Age < 30 30-39 40-49 50-59 60-69 70+†

Employee

$5,000 $3.40 $5.30 $9.70 $17.05 $24.70 $41.60

$10,000 $6.80 $10.60 $19.40 $34.10 $49.40 $83.20

$15,000 $10.20 $15.90 $29.10 $51.15 $74.10 $124.80

$20,000 $13.60 $21.20 $38.80 $68.20 $98.80 $166.40

$25,000 $17.00 $26.50 $48.50 $85.25 $123.50 $208.00

$30,000 $20.40 $31.80 $58.20 $102.30 $148.20 $249.60

$35,000 $23.80 $37.10 $67.90 $119.35 $172.90 $291.20

$40,000 $27.20 $42.40 $77.60 $136.40 $197.60 $332.80

$45,000 $30.60 $47.70 $87.30 $153.45 $222.30 $374.40
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Issue Age < 30 30-39 40-49 50-59 60-69 70+†

$50,000 $34.00 $53.00 $97.00 $170.50 $247.00 $416.00

Benefit Amount Up To 50% of Employee Amount to a Maximum of $25,000

Spouse

$2,500 $1.70 $2.65 $4.85 $8.53 $12.35 $20.80

$5,000 $3.40 $5.30 $9.70 $17.05 $24.70 $41.60

$7,500 $5.10 $7.95 $14.55 $25.58 $37.05 $62.40

$10,000 $6.80 $10.60 $19.40 $34.10 $49.40 $83.20

$12,500 $8.50 $13.25 $24.25 $42.63 $61.75 $104.00

$15,000 $10.20 $15.90 $29.10 $51.15 $74.10 $124.80

$17,500 $11.90 $18.55 $33.95 $59.68 $86.45 $145.60

$20,000 $13.60 $21.20 $38.80 $68.20 $98.80 $166.40

$22,500 $15.30 $23.85 $43.65 $76.72 $111.15 $187.20

$25,000 $17.00 $26.50 $48.50 $85.25 $123.50 $208.00

†Benefit reductions may apply. See plan details.

EXCLUSIONS AND LIMITATIONS

A SUMMARY OF PLAN LIMITATIONS AND EXCLUSIONS FOR CRITICAL

ILLNESS:

We will not pay benefits for the First Occurrence of a Critical Illness if it occurs

less than 3 months after the First Occurrence of a related Critical Illness for

which this Plan paid benefits. By related we mean either: (a) both Critical

Illnesses are contained within the Cancer Related Conditions category; or (b)

both Critical Illnesses are contained within the Vascular Conditions category.

We will not pay benefits for a Second occurrence (recurrence) of a Critical

Illness unless the Covered Person has not exhibited symptoms or received care

or treatment for that Critical Illness for at least 12 months in a row prior to the

recurrence. For purposes of this exclusion, care or treatment does not include:

(1) preventive medications in the absence of disease; and (2) routine scheduled

follow-up visits to a Doctor.

We do not pay benefits for claims relating to a covered person: taking part in

any war or act of war (including service in the armed forces) committing a felony

or taking part in any riot or other civil disorder or intentionally injuring

themselves or attempting suicide while sane or insane.

Employees must be legally working in the United States in order to be eligible

for coverage. Underwriting must approve coverage for employees on temporary

assignment: (a) exceeding 1 year; or (b) in an area under travel warning by the

US Department of State, subject to state specific variations.

If the plan is new (not transferred): During the exclusion period, this Critical

Illness plan does not pay charges relating to a pre-existing condition. If this plan

is transferred from another insurance carrier, the time an insured is covered

under that plan will count toward satisfying Guardian’s pre-existing condition

limitation period. A pre-existing condition includes any condition for which an

employee, in a specified time period prior to coverage in this plan, consults with

a physician, receives treatment, or takes prescribed drugs. Please refer to the

plan documents for specific time periods. State variations may apply.

Guardian’s Critical Illness plan does not provide comprehensive medical

coverage. It is a basic or limited benefit and is not intended to cover all medical

expenses. It does not provide “basic hospital,” “basic medical,” or “ medical”

insurance as defined by the New York State Insurance Department.

Health questions are required on late enrollees. This coverage will not be

effective until approved by a Guardian underwriter.

This policy will not pay for a diagnosis of a listed critical illness that is made

before the insured’s Critical Illness effective date with Guardian.

The policy has exclusions and limitations that may impact the eligibility for or entitlement

to benefits under each covered condition. See your certificate booklet for a full listing of

exclusions & limitations..

If Critical Illness insurance premium is paid for on a pre tax basis, the benefit may be

taxable. Please contact your tax or legal advisor regarding the tax treatment of your

policy benefits..

Contract # GP-1-CI-14

Guardian’s Critical Illness Insurance is underwritten and issued by TheGuardian Life Insurance Company of America, NewYork, NY. Products are not

available in all states. Policy limitations and exclusions apply.Optional riders and/or featuresmay incur additional costs. Plan documents are the final

arbiter of coverage. This policy provides limited benefits health insurance only. It does not provide basic hospital, basicmedical ormajormedical

insurance as defined by the NewYork State Department of Financial Services.

Policy Form#GP-1-LAH-12R;GP-1-CI-14
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College Tuition
Benefit Program

How itworks

Every student on

your account starts

with 500 reward points

Every reward point

equals $1 off the

cost of full tuition

You’ll earn 2,000 points

annually, per line of

qualifyingGuardian

coverage purchased*

Tuition Reward points can be used at over 400+ four-year undergraduate

colleges and universities across the U.S. that are in the SAGE network.

Plus, Guardian dental members earn an extra 2,500 points after the

fourth year.

This service is only available if you purchase qualifying lines of coverage.

See your plan administrator for more details.

* Except for Guardian Davis Vision Plan Rewards, which are provided by Davis Vision.

The Tuition Rewards program is provided by SAGE CTB, LLC. Guardian does not provide

any services related to this program. SAGE CTB, LLC is not a subsidiary or an affiliate of

Guardian. Guardian reserves the right to discontinue the College Tuition Benefit program

at any time without notice. The College Tuition Benefit is not an insurance benefit and

may not be available in all states. Group insurance coverage is underwritten and issued

by The Guardian Life Insurance Company of America, New York, NY. Products are not

available in all states.

How to sign up

To set up your SageScholars Tuition
Rewards account, visitwww.guardian.
collegetuitionbenefit.com/. You’ll

need a fewpersonal details.

User ID

YourGuardian

GroupPlanNumber

Password

Guardian

There are two important deadlines

thatmust bemet to utilize rewards

points:

1. Adding Students and Pledging

Tuition Rewards: Studentsmust

be registered by themember by

August 31 of the year when the

student begins 12th grade. The

last day for pledging earned Tuition

Rewards to a student is August 31

of the year the student begins 12th

grade. This is also the last day for a

student to earn any Student Tuition

Rewards from any source.

2. Submitting Student Tuition

Rewards tomember schools:

Using the college and university list

available in themember’s account,

themembermust submit a Tuition

Rewards statement to anymember

school(s) a registered student

applies towithin ten days of the

application being submitted.

Get closer to your college goals
by earning valuable rewards that can
help you pay for a loved one’s tuition.

Paying for college is one of themost significant financial goals

families face. That canmean decades of saving, but Guardian

is able to help.

Our College Tuition Benefit Programgives you reward-based

points when you sign up for a plan. These rewards can be used

toward the cost of tuition.

Watch our video

HowGuardian can help

with college tuition.

2021-118529 (7/22)
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Our commitment to you
Please read the documentation referenced below carefully. The notices are intended to provide you
important information about our insurance offerings and to protect your interests. Certain ones are
required by law.

GUARDIAN® is a registered trademark of TheGuardian Life Insurance Company of America

RedsailTechnologies, LLC Kit created 10/25/2021

All Eligible Employees Groupnumber:00027663

the

Important information

Notice Informing Individuals about Nondiscrimination and Accessibility Requirements
Guardian notice stating that it complies with applicable Federal civil rights laws and does not discriminate based on race,

color, national origin, age, disability, sex, or actual or perceived gender identity. The notice provides contact information for

filing a nondiscrimination grievance. It also provides contact information for access to free aids and services by disabled

people to assist in communicationswithGuardian.

Visit https://www.guardiananytime.com/notice48 to readmore.

NoCost Language Services
Guardian provides language assistance inmultiple languages formemberswho have limited English proficiency.

Visit https://www.guardiananytime.com/notice46 to readmore.

theman
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DETACH ENTIRE FORM AND RETURN TO YOUR EMPLOYER
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Questions? Call the Guardian Helpline (888) 600-1600 www.guardianlife.com
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q píìÇÉåí Eéçëí ÜáÖÜ ëÅÜççäF q aáë~ÄäÉÇ

q kçå ëí~åÇ~êÇ ÇÉéÉåÇÉåí

`ÜáäÇLaÉéÉåÇÉåí QW q ^ÇÇ q aêçé dÉåÇÉê

q j q c

a~íÉ çÑ _áêíÜ EããJÇÇJóóóóF

____ - ____ - ____

pí~íìë EÅÜÉÅâ ~ää íÜ~í ~ééäóF
q píìÇÉåí Eéçëí ÜáÖÜ ëÅÜççäF q aáë~ÄäÉÇ

q kçå ëí~åÇ~êÇ ÇÉéÉåÇÉåí
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`êáíáÅ~ä fääåÉëë `çîÉê~ÖÉW vçì ãìëí ÄÉ ÉåêçääÉÇ íç ÅçîÉê óçìê ÇÉéÉåÇÉåíë

_ÉåÉÑáí êÉÇìÅíáçåë ~ééäóK mäÉ~ëÉ ëÉÉ éä~å ~Çãáåáëíê~íçêK

léíáçå N

bãéäçóÉÉ

fåëìê~åÅÉ ^ãçìåíW q ARIMMM q ANMIMMM q ANRIMMM q AOMIMMM q AORIMMM q APMIMMM

q APRIMMM q AQMIMMM q AQRIMMM q ARMIMMM

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

péçìëÉ

fåëìê~åÅÉ ^ãçìåíW ré íç RMB çÑ íÜÉ ÉãéäçóÉÉDë ~ãçìåí íç ~ ã~ñáãìã çÑ AORIMMM

q AOIRMM q ARIMMM q ATIRMM q ANMIMMM q ANOIRMM q ANRIMMM q ANTIRMM

q AOMIMMM q AOOIRMM q AORIMMM

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

aÉéÉåÇÉåíL`ÜáäÇEêÉåF

fåëìê~åÅÉ ^ãçìåíW q ORB çÑ íÜÉ ÉãéäçóÉÉDë ~ãçìåí

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

léíáçå O

bãéäçóÉÉ vçì ãìëí ÄÉ ÉåêçääÉÇ íç ÅçîÉê óçìê ÇÉéÉåÇÉåíë

fåëìê~åÅÉ ^ãçìåíW q ARIMMM q ANMIMMM q ANRIMMM q AOMIMMM q AORIMMM q APMIMMM

q APRIMMM q AQMIMMM q AQRIMMM q ARMIMMM

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

péçìëÉ

fåëìê~åÅÉ ^ãçìåíW ré íç RMB çÑ íÜÉ ÉãéäçóÉÉDë ~ãçìåí íç ~ ã~ñáãìã çÑ AORIMMM

q AOIRMM q ARIMMM q ATIRMM q ANMIMMM q ANOIRMM q ANRIMMM q ANTIRMM

q AOMIMMM q AOOIRMM q AORIMMM

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

aÉéÉåÇÉåíL`ÜáäÇEêÉåF

fåëìê~åÅÉ ^ãçìåíW q ORB çÑ íÜÉ ÉãéäçóÉÉDë ~ãçìåí

q f Çç åçí ï~åí íÜáë ÅçîÉê~ÖÉK

vçì ãìëí ~åëïÉê íÜÉ ÑçääçïáåÖ ÜÉ~äíÜ èìÉëíáçåë áÑ óçì çê óçìê ÇÉéÉåÇÉåí ëéçìëÉ ÉäÉÅí `êáíáÅ~ä fääåÉëë `çîÉê~ÖÉ W

√ ~åÇ ÉäÉÅí ~å ~ãçìåí ~ÄçîÉ íÜÉ dì~ê~åíÉÉÇ fëëìÉ ~ãçìåí

√ çê ÉäÉÅí ÅçîÉê~ÖÉ çìíëáÇÉ íÜÉ dêçìé båêçääãÉåí mÉêáçÇ ~ë Éëí~ÄäáëÜÉÇ Äó íÜÉ ÉãéäçóÉê

√ çê ÉäÉÅí ÅçîÉê~ÖÉ ~ÖÉ TM çê çîÉê

NK e~ë ~åó éêçéçëÉÇ áåëìêÉÇ ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Äó ~ ãÉÇáÅ~ä éêçÑÉëëáçå~ä Ñçê ~åó çÑ íÜÉ ÑçääçïáåÖ ÅçåÇáíáçåëW Å~åÅÉêI Å~êÅáåçã~ áå ëáíìIã~äáÖå~åí ãÉä~åçã~I
íìãçê EÄÉåáÖå çê ã~äáÖå~åíFI _~êêÉííÛë ÉëçéÜ~ÖìëI `êçÜåÛë ÇáëÉ~ëÉI ìäÅÉê~íáîÉ ÅçäáíáëI ÄäççÇ ÇáëçêÇÉê EçíÜÉê íÜ~å ^fap çê efsFI ~åó ÅÜêçåáÅ çê éêçÖêÉëëáîÉ ÇáëÉ~ëÉ çÑ âáÇåÉóëI
äáîÉê EáåÅäìÇáåÖ ÜÉé~íáíáëFI äìåÖëI áåÅäìÇáåÖ ÉãéÜóëÉã~ ~åÇ `lmaI é~åÅêÉ~ë çê ÄçåÉ ã~êêçï\ lêI ÄÉÉå ~ÇîáëÉÇ íç Ü~îÉ ~å çêÖ~å íê~åëéä~åíI áåÅäìÇáåÖ ÄçåÉ ã~êêçï çê ëíÉã
ÅÉää íê~åëéä~åí\

bãéäçóÉÉ q vÉë q kç péçìëÉ q vÉë q kç

OK e~ë ~åó éêçéçëÉÇ áåëìêÉÇ ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Äó ~ ãÉÇáÅ~ä éêçÑÉëëáçå~ä Ñçê ÜÉ~êí ~íí~ÅâI ÜÉ~êí ÇáëÉ~ëÉ çê Åçêçå~êó ~êíÉêó ÇáëÉ~ëÉI ëíêçâÉ çê íê~åëáÉåí áëÅÜÉãáÅ
~íí~Åâ Eqf^FI çê ÄÉÉå ~ÇîáëÉÇ íç Ü~îÉ Äóé~ëë ëìêÖÉêóI ëíÉåí áåëÉêíáçåë çê íêÉ~íãÉåí Ñçê Åçêçå~êó ~êíÉêáÉë\

bãéäçóÉÉ q vÉë q kç péçìëÉ q vÉë q kç

PK e~ë ~åó éêçéçëÉÇ áåëìêÉÇ ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Äó ~ ãÉÇáÅ~ä éêçÑÉëëáçå~ä Ñçê ìåÅçåíêçääÉÇ ÄäççÇ éêÉëëìêÉ EêÉèìáêáåÖ ~ ÅÜ~åÖÉ áå ãÉÇáÅ~íáçå çê Ççë~ÖÉ áå íÜÉ
é~ëí S ãçåíÜë çê ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Ñçê Çá~ÄÉíÉë EÉñÅÉéí áÑ éêÉëÉåí çåäó áå éêÉÖå~åÅóF\

bãéäçóÉÉ q vÉë q kç péçìëÉ q vÉë q kç

QK e~ë ~åó éêçéçëÉÇ áåëìêÉÇ ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Äó ~ ãÉÇáÅ~ä éêçÑÉëëáçå~ä Ñçê ~åó éêçÖêÉëëáîÉ îáëáçåI ëéÉÉÅÜ çê ÜÉ~êáåÖ ÇáëçêÇÉêI çê ÇÉãÉåíá~ EáåÅäìÇáåÖ
^äòÜÉáãÉêÛë ÇáëÉ~ëÉF çê ~åó åÉìêçäçÖáÅ~ä ÇáëÉ~ëÉ çê ÇáëçêÇÉêI áåÅäìÇáåÖ ëÉáòìêÉëI ^ãóçíêçéÜáÅ i~íÉê~ä pÅäÉêçëáë E^ip çê içì dÉÜêáÖÛë ÇáëÉ~ëÉFI eìåíáåÖíçåÛë ÇáëÉ~ëÉI jìäíáéäÉ
pÅäÉêçëáë çê m~êâáåëçåÛë aáëÉ~ëÉ \

bãéäçóÉÉ q vÉë q kç péçìëÉ q vÉë q kç

RK e~ë ~åó éêçéçëÉÇ áåëìêÉÇ ÄÉÉå Çá~ÖåçëÉÇ ïáíÜ çê íêÉ~íÉÇ Äó ~ ãÉÇáÅ~ä éêçÑÉëëáçå~ä Ñçê ^fapE ~ÅèìáêÉÇ áããìåÉ ÇÉÑáÅáÉåÅó ëóåÇêçãÉFIçê íÉëíÉÇ éçëáíáîÉ Ñçê efs EÜìã~å
áããìåçÇÉÑáÅáÉåÅó îáêìëF\

bãéäçóÉÉ q vÉë q kç péçìëÉ q vÉë q kç
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páÖå~íìêÉ

l pìÄãáëëáçå çÑ íÜáë Ñçêã ÇçÉë åçí Öì~ê~åíÉÉ ÅçîÉê~ÖÉK ^ãçåÖ çíÜÉê íÜáåÖëI ÅçîÉê~ÖÉ áë ÅçåíáåÖÉåí ìéçå ìåÇÉêïêáíáåÖ ~ééêçî~ä ~åÇ ãÉÉíáåÖ íÜÉ ~ééäáÅ~ÄäÉ ÉäáÖáÄáäáíó
êÉèìáêÉãÉåíë ~ë ëÉí ÑçêíÜ áå íÜÉ ~ééäáÅ~ÄäÉ ÄÉåÉÑáí ÄççâäÉíK

l f ìåÇÉêëí~åÇ íÜ~í áÑ f ï~áîÉ ÅçîÉê~ÖÉI f ã~ó åçí ÄÉ ÉäáÖáÄäÉ íç Éåêçää ìåíáä íÜÉ åÉñí çéÉå ÉåêçääãÉåí éÉêáçÇK i~íÉ Éåíê~åí éÉå~äíáÉë ã~ó ~ééäóK f ìåÇÉêëí~åÇ íÜ~í f ã~ó ~äëç
Ü~îÉ íç éêçîáÇÉI ~í ãó çïå ÉñéÉåëÉI éêççÑ çÑ É~ÅÜ éÉêëçåÛë áåëìê~ÄáäáíóK dì~êÇá~å çê áíë ÇÉëáÖåÉÉ Ü~ë íÜÉ êáÖÜí íç êÉàÉÅí ãó êÉèìÉëíK

l f ìåÇÉêëí~åÇ íÜ~í ãó ÅçîÉê~ÖÉ ïáää åçí ÄÉ ÉÑÑÉÅíáîÉ ìåíáä ~ééêçîÉÇ Äó dì~êÇá~å çê áíë ÇÉëáÖå~íÉÇ ìåÇÉêïêáíÉêK

l f ÜÉêÉÄó ~ééäó Ñçê íÜÉ Öêçìé ÄÉåÉÑáíEëF íÜ~í f Ü~îÉ ÅÜçëÉå ~ÄçîÉK

l f ìåÇÉêëí~åÇ íÜ~í f ãìëí ãÉÉí ÉäáÖáÄáäáíó êÉèìáêÉãÉåíë Ñçê ~ää ÅçîÉê~ÖÉë íÜ~í f Ü~îÉ ÅÜçëÉå ~ÄçîÉK

l f ~ÖêÉÉ íÜ~í ãó ÉãéäçóÉê ã~ó ÇÉÇìÅí éêÉãáìãë Ñêçã ãó é~ó áÑ íÜÉó ~êÉ êÉèìáêÉÇ Ñçê íÜÉ ÅçîÉê~ÖÉ f Ü~îÉ ÅÜçëÉå ~ÄçîÉK

l f ~ÅâåçïäÉÇÖÉ ~åÇ ÅçåëÉåí íç êÉÅÉáîáåÖ ÉäÉÅíêçåáÅ ÅçéáÉë çÑ ~ééäáÅ~ÄäÉ áåëìê~åÅÉ êÉä~íÉÇ ÇçÅìãÉåíëI áå äáÉì çÑ é~éÉê ÅçéáÉëI íç íÜÉ ÉñíÉåí éÉêãáííÉÇ Äó ~ééäáÅ~ÄäÉ ä~ïK f
ã~ó ÅÜ~åÖÉ íÜáë ÉäÉÅíáçå çåäó Äó éêçîáÇáåÖ íÜáêíó EPMF Ç~ó éêáçê ïêáííÉå åçíáÅÉK

l f ÅçåëÉåí íç ÉäÉÅíêçåáÅ ÅçããìåáÅ~íáçå Ñêçã dì~êÇá~åI ëìÅÜ ~ë Éã~áäë ~åÇ íÉñí ãÉëë~ÖÉëI êÉÖ~êÇáåÖ ãó ÅçîÉê~ÖÉEëFK f ã~ó ÅÜ~åÖÉ íÜáë ÉäÉÅíáçå çåäó Äó éêçîáÇáåÖ
EíÜáêíóF PM Ç~óë éêáçê ïêáííÉå åçíáÅÉK

l f ~ííÉëí íÜ~í íÜÉ áåÑçêã~íáçå éêçîáÇÉÇ ~ÄçîÉ áë íêìÉ ~åÇ ÅçêêÉÅí íç íÜÉ ÄÉëí çÑ ãó âåçïäÉÇÖÉK

^åó éÉêëçå ïÜç ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ ~åó áåëìê~åÅÉ Åçãé~åó çê çíÜÉê éÉêëçå ÑáäÉë ~å ~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ çê ëí~íÉãÉåíë çÑ Åä~áã Åçåí~áåáåÖ ~åó ã~íÉêá~ääóI Ñ~äëÉ

áåÑçêã~íáçå çê ÅçåÅÉ~äë Ñçê éìêéçëÉ çÑ ãáëäÉ~ÇáåÖ áåÑçêã~íáçå ÅçåÅÉêåáåÖ ~åó Ñ~Åí ã~íÉêá~ä íÜÉêÉíçI Åçããáíë ~ Ñê~ìÇìäÉåí áåëìê~åÅÉ ~ÅíI ïÜáÅÜ áë ~ ÅêáãÉI ~åÇ ã~ó

~äëç ÄÉ ëìÄàÉÅí íç Åáîáä éÉå~äíáÉëI çê ÇÉåá~ä çÑ áåëìê~åÅÉ ÄÉåÉÑáíëK

qÜÉ ëí~íÉ áå ïÜáÅÜ óçì êÉëáÇÉ ã~ó Ü~îÉ ~ ëéÉÅáÑáÅ ëí~íÉ Ñê~ìÇ ï~êåáåÖK mäÉ~ëÉ êÉÑÉê íç íÜÉ ~íí~ÅÜÉÇ cê~ìÇ t~êåáåÖ pí~íÉãÉåíë é~ÖÉK

pfdk^qrob lc bjmilvbb u ___________________________________________ a^qb ______________________

båêçääãÉåí háí MMMOTSSPI MMMNI bk

cê~ìÇ t~êåáåÖ pí~íÉãÉåíë

qÜÉ ä~ïë çÑ ëÉîÉê~ä ëí~íÉë êÉèìáêÉ íÜÉ ÑçääçïáåÖ ëí~íÉãÉåíë íç ~ééÉ~ê çå íÜÉ ÉåêçääãÉåí ÑçêãW

^ä~Ä~ã~W ^åó éÉêëçå ïÜç âåçïáåÖäó éêÉëÉåíë ~ Ñ~äëÉ çê Ñê~ìÇìäÉåí Åä~áã Ñçê é~óãÉåí çÑ ~ äçëë çê ÄÉåÉÑáí çê ïÜç âåçïáåÖäó éêÉëÉåíë Ñ~äëÉ áåÑçêã~íáçå áå ~å ~ééäáÅ~íáçå Ñçê
áåëìê~åÅÉ áë Öìáäíó çÑ ~ ÅêáãÉ ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç êÉëíáíìíáçå ÑáåÉë çê ÅçåÑáåÉãÉåí áå éêáëçåI çê ~åó ÅçãÄáå~íáçå íÜÉêÉçÑK

`~äáÑçêåá~W cçê óçìê éêçíÉÅíáçå `~äáÑçêåá~ ä~ï êÉèìáêÉë íÜÉ ÑçääçïáåÖ íç ~ééÉ~ê çå íÜáë ÑçêãW ^åó éÉêëçå ïÜç âåçïáåÖäó éêÉëÉåíë Ñ~äëÉ çê Ñê~ìÇìäÉåí Åä~áã Ñçê íÜÉ é~óãÉåí çÑ ~
äçëë áë Öìáäíó çÑ ~ ÅêáãÉ ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç ÑáåÉë ~åÇ ÅçåÑáåÉãÉåí áå ëí~íÉ éêáëçåK

`çäçê~ÇçW fí áë ìåä~ïÑìä íç âåçïáåÖäó éêçîáÇÉ Ñ~äëÉI áåÅçãéäÉíÉI çê ãáëäÉ~ÇáåÖ Ñ~Åíë çê áåÑçêã~íáçå íç ~å áåëìê~åÅÉ Åçãé~åó Ñçê íÜÉ éìêéçëÉ çÑ ÇÉÑê~ìÇáåÖ çê ~ííÉãéíáåÖ íç
ÇÉÑê~ìÇ íÜÉ Åçãé~åóK mÉå~äíáÉë ã~ó áåÅäìÇÉ áãéêáëçåãÉåíI ÑáåÉëI ÇÉåá~ä çÑ áåëìê~åÅÉI ~åÇ Åáîáä Ç~ã~ÖÉëK ^åó áåëìê~åÅÉ Åçãé~åó çê ~ÖÉåí çÑ ~å áåëìê~åÅÉ Åçãé~åó ïÜç
âåçïáåÖäó éêçîáÇÉë Ñ~äëÉI áåÅçãéäÉíÉI çê ãáëäÉ~ÇáåÖ Ñ~Åíë çê áåÑçêã~íáçå íç ~ éçäáÅó ÜçäÇÉê çê Åä~áã~åí Ñçê íÜÉ éìêéçëÉ çÑ ÇÉÑê~ìÇáåÖ çê ~ííÉãéíáåÖ íç ÇÉÑê~ìÇ íÜÉ éçäáÅó
ÜçäÇÉê çê Åä~áã~åí ïáíÜ êÉÖ~êÇ íç ~ ëÉííäÉãÉåí çê ~ï~êÇ é~ó~ÄäÉ Ñêçã áåëìê~åÅÉ éêçÅÉÉÇë ëÜ~ää ÄÉ êÉéçêíÉÇ íç íÜÉ `çäçê~Çç aáîáëáçå çÑ fåëìê~åÅÉ ïáíÜáå íÜÉ aÉé~êíãÉåí çÑ
oÉÖìä~íçêó ^ÖÉåÅáÉëK

aÉä~ï~êÉI fåÇá~å~ ~åÇ lâä~Üçã~Wt^okfkdW ^åó éÉêëçå ïÜç âåçïáåÖäóI ~åÇ ïáíÜ áåíÉåí íç áåàìêÉI ÇÉÑê~ìÇ çê ÇÉÅÉáîÉ ~åó áåëìêÉêI ã~âÉë ~åó Åä~áã Ñçê íÜÉ éêçÅÉÉÇë çÑ ~å
áåëìê~åÅÉ éçäáÅó Åçåí~áåáåÖ ~åó Ñ~äëÉI áåÅçãéäÉíÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå áë Öìáäíó çÑ ~ ÑÉäçåóK

aáëíêáÅí çÑ `çäìãÄá~Wt^okfkdW fí áë ~ ÅêáãÉ íç éêçîáÇÉ Ñ~äëÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå íç ~å áåëìêÉê Ñçê íÜÉ éìêéçëÉ çÑ ÇÉÑê~ìÇáåÖ íÜÉ áåëìêÉê çê ~åó çíÜÉê éÉêëçåK mÉå~äíáÉë
áåÅäìÇÉ áãéêáëçåãÉåí ~åÇLçê ÑáåÉëK få ~ÇÇáíáçåI ~å áåëìêÉê ã~ó ÇÉåó áåëìê~åÅÉ ÄÉåÉÑáíëI áÑ Ñ~äëÉ áåÑçêã~íáçå ã~íÉêá~ääó êÉä~íÉÇ íç ~ Åä~áã ï~ë éêçîáÇÉÇ Äó íÜÉ ~ééäáÅ~åíK

cäçêáÇ~W ^åó éÉêëçå ïÜç âåçïáåÖäó ~åÇ ïáíÜ áåíÉåí íç áåàìêÉI ÇÉÑê~ìÇI çê ÇÉÅÉáîÉ ~åó áåëìêÉê ÑáäÉë ~ ëí~íÉãÉåí çÑ Åä~áã çê ~å ~ééäáÅ~íáçå Åçåí~áåáåÖ ~åó Ñ~äëÉI áåÅçãéäÉíÉI çê
ãáëäÉ~ÇáåÖ áåÑçêã~íáçå áë Öìáäíó çÑ ~ ÑÉäçåó çÑ íÜÉ íÜáêÇ ÇÉÖêÉÉK

hÉåíìÅâóW ^åó éÉêëçå ïÜç âåçïáåÖäó ~åÇ ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ ~åó áåëìê~åÅÉ Åçãé~åó çê çíÜÉê éÉêëçå ÑáäÉë ~ ëí~íÉãÉåí çÑ Åä~áã Åçåí~áåáåÖ ~åó ã~íÉêá~ääó Ñ~äëÉ áåÑçêã~íáçå
çê ÅçåÅÉ~äëI Ñçê íÜÉ éìêéçëÉ çÑ ãáëäÉ~ÇáåÖI áåÑçêã~íáçå ÅçåÅÉêåáåÖ ~åó Ñ~Åí ã~íÉêá~ä íÜÉêÉíç Åçããáíë ~ Ñê~ìÇìäÉåí áåëìê~åÅÉ ~ÅíI ïÜáÅÜ áë ~ ÅêáãÉK

içìáëá~å~W ^åó éÉêëçå ïÜç âåçïáåÖäó éêÉëÉåíë ~ Ñ~äëÉ çê Ñê~ìÇìäÉåí Åä~áã Ñçê é~óãÉåí çÑ ~ äçëë çê ÄÉåÉÑáí áë Öìáäíó çÑ ~ ÅêáãÉ ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç ÑáåÉë ~åÇ ÅçåÑáåÉãÉåíë
áå ëí~íÉ éêáëçåK

j~áåÉW fí áë ~ ÅêáãÉ íç âåçïáåÖäó éêçîáÇÉ Ñ~äëÉI áåÅçãéäÉíÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå íç ~å áåëìê~åÅÉ Åçãé~åó Ñçê íÜÉ éìêéçëÉ çÑ ÇÉÑê~ìÇáåÖ íÜÉ Åçãé~åóK mÉå~äíáÉë ã~ó
áåÅäìÇÉ áãéêáëçåãÉåíI ÑáåÉë çê ~ ÇÉåá~ä çÑ áåëìê~åÅÉ ÄÉåÉÑáíK

j~êóä~åÇ W ^åó éÉêëçå ïÜç âåçïáåÖäó çê ïáääÑìääó éêÉëÉåíë ~ Ñ~äëÉ çê Ñê~ìÇìäÉåí Åä~áã Ñçê é~óãÉåí çÑ ~ äçëë çê ÄÉåÉÑáí çê âåçïáåÖäó çê ïáääÑìääó éêÉëÉåíë Ñ~äëÉ áåÑçêã~íáçå áå ~å
~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ áë Öìáäíó çÑ ~ ÅêáãÉ ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç ÑáåÉë ~åÇ ÅçåÑáåÉãÉåí áå éêáëçåK
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jáëëçìêáW ^åó éÉêëçå ïÜç ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ ~åó áåëìê~åÅÉ Åçãé~åó çê çíÜÉê éÉêëçå ÑáäÉë ~å ~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ çê ëí~íÉãÉåíë çÑ Åä~áã Åçåí~áåáåÖ ~åó âåçïáåÖäó
Ñ~äëÉ áåÑçêã~íáçåI çê ÅçåÅÉ~äë Ñçê éìêéçëÉ çÑ ãáëäÉ~ÇáåÖ áåÑçêã~íáçå ÅçåÅÉêåáåÖ ~åó Ñ~Åí ã~íÉêá~ä ÜÉêÉíçI Åçããáíë ~ Ñê~ìÇìäÉåí áåëìê~åÅÉ ~ÅíI ïÜáÅÜ áë ~ ÅêáãÉI ~åÇ ã~ó ~äëç
ÄÉ ëìÄàÉÅí íç Åáîáä éÉå~äíáÉëI çê ÇÉåá~ä çÑ áåëìê~åÅÉ ÄÉåÉÑáíë ëìÄàÉÅí íç íÜÉ ÅçåÇáíáçåëLéêçîáëáçåë çÑ íÜÉ éçäáÅóK

lêÉÖçåW ^åó éÉêëçå ïÜç ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ ~åó áåëìê~åÅÉ Åçãé~åó çê çíÜÉê éÉêëçå ÑáäÉë ~å ~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ çê ëí~íÉãÉåíë çÑ Åä~áã Åçåí~áåáåÖ ~åó ã~íÉêá~ääó
Ñ~äëÉ áåÑçêã~íáçåI çê ÅçåÅÉ~äë Ñçê éìêéçëÉ çÑ ãáëäÉ~ÇáåÖ áåÑçêã~íáçå ÅçåÅÉêåáåÖ ~åó Ñ~Åí ã~íÉêá~ä íÜÉêÉíçI ã~ó ÄÉ ÅçããáííáåÖ ~ Ñê~ìÇìäÉåí ~ÅíI ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç Åáîáä
éÉå~äíáÉë çê ÇÉåí~ä çÑ áåëìê~åÅÉ ÄÉåÉÑáíëK

kÉï gÉêëÉóW ^åó éÉêëçå ïÜç âåçïáåÖäó ÑáäÉë ~ ëí~íÉãÉåí çÑ Åä~áã Åçåí~áåáåÖ ~åó Ñ~äëÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå áë ëìÄàÉÅí íç Åêáãáå~ä ~åÇ Åáîáä éÉå~äíáÉëK

kÉï jÉñáÅçW ^kv mboplk tel hkltfkdiv mobpbkqp ^ c^ipb lo co^raribkq `i^fj clo m^vjbkq lc ^ ilpp lo _bkbcfq lo hkltfkdiv mobpbkqp c^ipb
fkcloj^qflk fk ^k ^mmif`^qflk clo fkpro^k`b fp drfiqv lc ^ `ofjb ^ka j^v _b pr_gb`q ql `fsfi cfkbp ^ka `ofjfk^i mbk^iqfbpK

lÜáçW ^åó éÉêëçå ïÜç ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ çê âåçïáåÖ íÜ~í ÜÉLëÜÉ áë Ñ~Åáäáí~íáåÖ ~ Ñê~ìÇ ~Ö~áåëí ~å áåëìêÉêI ëìÄãáíë ~å ~ééäáÅ~íáçå çê ÑáäÉë ~ Åä~áã Åçåí~áåáåÖ ~ Ñ~äëÉ çê
ÇÉÅÉéíáîÉ ëí~íÉãÉåí áë Öìáäíó çÑ áåëìê~åÅÉ Ñê~ìÇK

lâä~Üçã~Wt^okfkdW ^åó éÉêëçå ïÜç âåçïáåÖäóI ~åÇ ïáíÜ íÜÉ áåíÉåí íç áåàìêÉI ÇÉÑê~ìÇ çê ÇÉÅÉáîÉ ~åó áåëìêÉêI ã~âÉë ~åó Åä~áã Ñçê íÜÉ éêçÅÉÉÇë çÑ ~å áåëìê~åÅÉ éçäáÅó
Åçåí~áåáåÖ ~åó Ñ~äëÉI áåÅçãéäÉíÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå áë Öìáäíó çÑ ~ ÑÉäçåóK

mÉååëóäî~åá~W ^åó éÉêëçå ïÜç âåçïáåÖäó ~åÇ ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ ~åó áåëìê~åÅÉ Åçãé~åó çê çíÜÉê éÉêëçå ÑáäÉë ~å ~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ çê ëí~íÉãÉåí çÑ Åä~áã
Åçåí~áåáåÖ ~åó ã~íÉêá~ääó Ñ~äëÉ áåÑçêã~íáçå çê ÅçåÅÉ~äë Ñçê íÜÉ éìêéçëÉ çÑ ãáëäÉ~ÇáåÖI áåÑçêã~íáçå ÅçåÅÉêåáåÖ ~åó Ñ~Åí ã~íÉêá~ä íÜÉêÉíç Åçããáíë ~ Ñê~ìÇìäÉåí áåëìê~åÅÉ ~ÅíI
ïÜáÅÜ áë ~ ÅêáãÉ ~åÇ ëìÄàÉÅíë ëìÅÜ éÉêëçå íç Åêáãáå~ä ~åÇ Åáîáä éÉå~äíáÉëK

oÜçÇÉ fëä~åÇW ^åó éÉêëçå ïÜç âåçïáåÖäó ~åÇ ïáääÑìääó éêÉëÉåíë ~ Ñ~äëÉ çê Ñê~ìÇìäÉåí Åä~áã Ñçê é~óãÉåí çÑ ~ äçëë çê ÄÉåÉÑáí çê âåçïáåÖäó ~åÇ ïáääÑìääó éêÉëÉåíë Ñ~äëÉ
áåÑçêã~íáçå áå ~å ~ééäáÅ~íáçå Ñçê áåëìê~åÅÉ áë Öìáäíó çÑ ~ ÅêáãÉ ~åÇ ã~ó ÄÉ ëìÄàÉÅí íç ÑáåÉë ~åÇ ÅçåÑáåÉãÉåí áå éêáëçåK

qÉååÉëëÉÉ ~åÇ t~ëÜáåÖíçåW fí áë ~ ÅêáãÉ íç âåçïáåÖäó éêçîáÇÉ Ñ~äëÉI áåÅçãéäÉíÉ çê ãáëäÉ~ÇáåÖ áåÑçêã~íáçå íç ~å áåëìê~åÅÉ Åçãé~åó Ñçê íÜÉ éìêéçëÉ çÑ ÇÉÑê~ìÇáåÖ íÜÉ
Åçãé~åóK mÉå~äíáÉë ã~ó áåÅäìÇÉ áãéêáëçåãÉåíI ÑáåÉë çê ~ ÇÉåá~ä çÑ áåëìê~åÅÉ ÄÉåÉÑáíëK

sáêÖáåá~W ^åó éÉêëçå ïÜç ïáíÜ áåíÉåí íç ÇÉÑê~ìÇ çê âåçïáåÖ íÜ~í ÜÉLëÜÉ áë Ñ~Åáäáí~íáåÖ ~ Ñê~ìÇ ~Ö~áåëí ~å áåëìêÉêI ëìÄãáíë ~å ~ééäáÅ~íáçå çê ÑáäÉë ~ Åä~áã Åçåí~áåáåÖ ~ Ñ~äëÉ çê
ÇÉÅÉéíáîÉ ëí~íÉãÉåí ã~ó Ü~îÉ îáçä~íÉÇ ëí~íÉ ä~ïK


